
BARSTOW UNIFIED SCHOOL DISTRICT 

TITLE: EXTERNAL PBIS COACH (TOA) 

DEFINITION: 

Under the direction of the Director of Supportive School Climate, Superintendent's Office, the External PBIS Coach will 

support the School Site PBIS coaches in the professional development, assessment and implementation of the School Wide 

Positive Behavior Intervention (SWPBIS) at their site.  

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following.  Other duties may be assigned: 

 Participate in district and building level team meetings

 Support schools, get administrative support, help schools identify team members and needed training.

 Become familiar with district’s and/or school’s policies/procedures (handbooks, staff development)

 Support building level team meetings by providing technical assistance* (meetings dates, calendar tasks, agenda,

communication with staff and others-community, parents, news, etc., assist with action plan development at all three levels)

 Provide ongoing support and TA* to internal coaches through district level coaches’ meetings

 Oversee progress of district teams (faculty, team, district and principals)

 Insure school-wide data collection systems are established

 Collect data from schools (EBS survey results, team and coaches’ checklist, profiles, ODR’s) and forward to coordinator

 Provide Technical Assistance (TA) on school-wide data analysis

 Provide TA* on use of targeted intervention data analysis

 Provide TA* on intensive intervention data analysis

 Assist schools in sustainability of PBIS.

 Participates in regional, statewide and national trainings for EBD/PBIS.

 Provides school-based training in collaboration with regional and/or sub-regional coordinator

 Other duties as deemed appropriate

 Expand and sustain implementation of PBIS throughout assigned district(s) and/or buildings

 Collaborate with SELPA PBIS Team and Pupil Services to connect students, families, service organizations, and schools to

meet student and family needs.

SPECIALIZED KNOWLEDGE: 

 A belief and clear understanding of the research and validity of SWPBIS

 Understanding and previous implementation of interventions such as Check in Check Out.

 Understanding or the multi-tiered system

 Has utilized PBIS in the classroom setting

 Utilization of Fidelity Inventory and assessment tools for PBIS.

SKILLS AND ABILITIES: 

 Experience and training with PBIS including school-wide, classroom, and individual plans

 Completion of Tier 1 and 2/Universal Training and tier 2 interventions

 Promotes shared decision-making but has the authority to initiate change (e.g.: works closely with administrators/site level

coaches/decision maker)

 Has the ability to support schools and is not on staff at those buildings

DESIRABLE ATTRIBUTES: 

 Enthusiasm.

 Positive attitude.

 Sense of Humor.

 Compassion.

 Creativity.

 Initiative.

 Ability to accept criticism and grow as a result.

 Perseverance.



CREDENTIAL/LICENSE: 

 Valid California Teaching Credential. 

 Valid California Drivers' License. 
 

EDUCATION: 

 Bachelor’s Degree or higher from an accredited college or university in teaching or a related field. 
 

EXPERIENCE: 

 Experience in implementing career, adult and/or other appropriate educational programs. 

 A minimum of five (5) years of successful full time elementary or secondary teaching experience. 
 

PHYSICAL DEMANDS: 

The physical demands described here are representative of those that must be met by an employee to successfully perform the 

essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions. 
 

While performing the duties of this job, the employee is regularly required to stand, walk, talk, and hear.  The employee is 

occasionally required to sit; use hands to finger, handle, or feel objects, tools, or controls; and reach with hands and arms. 
 

The employee must occasionally lift and/or move up to 25 pounds.  Specific vision abilities required by this job include close vision, 

distance vision, peripheral vision, depth perception, and the ability to adjust focus. 
 

WORK ENVIRONMENT: 

The physical demands described here are representative of those that must be met by an employee to successfully perform the 

essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions. 
 

While performing the duties of this job, the employee frequently works in outside weather conditions. 
 

The noise level in the work environment is usually moderate. 




